Internal Controls
for Compensation:
3 Key Takeaways

The Uniform Guidance (UG) places greater emphasis on maintaining
internal controls for achieving compensation compliance, which
expands on the certification-based focus of A-21.

Consider the following when evaluating and building an effective
system of internal controls for compensation:

To learn more about internal controls and other impacts of the UG,
visit our website, and follow @Huron for up-to-date webinars, events
and speaking engagements.
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